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This is intended to be a quick read 
to provide some basic steps that 
you have to be mindful of when 

deciding to transition to your new 
career.



Step One
FORGIVENESS



For your own sake you are going to have to 
GIVE forgiveness. Yes, there were some things 
that were not fair and down right cold hearted. 
It is hard to accept because we want 
something to be done. We have worked for 
that organization and gave your all to show 
that you cared about them. Now, years later 
they have a reduction in force and you are now 
without employment. Also, it could be a 
situation where you came aboard after big 
promises, and they all fell through. You have to 
forgive them,so that you can move forward to 
your next. 



Lastly, you have to ASK for forgiveness. Yes, 
because of what you have said about the 
situation. No one is saying that you cannot be 
angry. What I am saying, is that you have to 
stop talking about them in a nasty, bitter, and 
personal way. You are better than that. Trust 
me, I have been there and though some are 
deserving of a good verbal lashing, it won't 
matter to them because they are doing what 
they have been instructed to do. To reset and
get prepared for the wonderful opportunities 
that will be open to you, ask for forgiveness, so 
that you can get busy with living your new life.



Step Two
Focus



To focus, you have to get somewhere 
quiet and begin to focus on what you 
are trying to accomplish. You need to 
be honest with yourself. Are you trying 
to get another career or are you looking 
for a job? Are you looking to do the 
same thing or are you looking for 
something new? Do you have the skills 
necessary to get you to your next? 
These are all questions you need to ask 
yourself in order to set yourself up for 
success.



When focusing, it is important to 
envision a career with growth, 
development, and a positive work 
culture. Envision an environment 
where there is a team atmosphere and 
no toxic leadership. Focus on what you 
know will be the best environment for 
you to excel in. You have to know what 
environment works best for you, a team 
environment or an individual 
contributor situation. Focus so that you 
can be clear on what you are looking 
for.



Step Three
Confidence



When trying to survive and maneuver in 
a toxic organizaion, you experience 
blows to your confidence. Next thing 
you know, you are questioning your 
ability and whether you have what it 
takes. Do not stay in an environment 
that makes you feel less than and 
unable to do your job. Protect your 
confidence. You know what you know, 
your experience and knowledge are 
yours and no one can take them from 
you. You have to choose to stand 
strong and know you are capable. If you 
stay too long in a toxic organization it 
will chip away at your confidence and 
you will find it hard to leave or move 
on,but be afraid to go for what you truly 
want.



Step Four
Guidance



The demands of a toxic environment 
can cause confusion. This feeling
keeps you in a state where you feel you 
are constantly trying to catch up. You 
soon believe a high level of stress is 
normal. When there is confusion, there 
is envying. What does that mean? It 
means that there coudl be co-workers 
that see your strenghts in a certain 
area, and then begin to feel threatened. 
You have to be aware and look to 
mentors and sponsors that can help 
navigate,so you do not get bogged 
down. I will speak about what a mentor 
is and what a sponsor is in my 
upcoming newsletter. Make sure you 
have mentors that do not work in your 
department.



Why do I say that? Sometimes, 
someone outside can provide a 
viewpoint that you need to make a 
decision on whether to stay or go. If it's 
toxic, they will be able to speak to your 
skill set and guide you if your 
organization is not being fair to you. No, 
every situation does not mean you have 
to leave, however, you need to be 
aware of your options. Guidance is a 
good thing. You will have to be 
vulnerable and share what is going on 
with your work experience. Choose 
wisely.



Step Five
Plan



Finally, to heal from a toxic organization 
you have to create a plan. Unless you 
have money saved, or have another job 
to go to, you have to plan your exit. If 
you feel that you ablsolutely have to 
leave, then begin to think about the 
steps you need to take to get to your 
next. How is your resume? When was 
the last time you interviewed for a job? 
do you know how to interview? Do you 
have a LinkedIn profile? Are your skills 
up to date? Planning is vital because 
you have to be strategic to get to your 
next opportunity.



You do not have to feel the fear of 
Sunday knowing that Monday is 
coming. You do not have to feel the 
fear of Friday knowing that in a few 
days you have to go back to an 
environment that is harmful to your 
psyche. I can help. My services can help 
with your resume, LinkedIn, and your 
Interviewing skills. I also provide career 
coaching, and am certified through 
NCDA as a facilitator to do so. Check 
me out and see how Corporate Moxie, 
LLC can assist you in your career 
endeavours.


